
February 2022

2021 TIO AUTOMOTIVE APPRENTICE OF THE YEAR AWARDS

PALMERSTON BRAKE

Official Magazine of the Motor Trade Association SA/NT

STRONGER 
TOGETHER

http://www.boylen.com.au
https://www.capricorn.coop/en
https://mtasant.com.au/
https://www.commbank.com.au/homepage.html/?xn=newhp&xv=b&mboxSession=256d4338d113414283d8d43923294d25
https://spiritsuper.com.au/


NOMINATE YOUR APPRENTICE AT 
CAP.COOP/STARS

CAPRICORN

$20,000 IN CASH AND 
PRIZES UP FOR GRABS!
ENTRIES CLOSE 30 APRIL 2022

StarsStars

For more information visit capricorn.coop/tc and click on ‘Capricorn Rising Stars 2022 Terms and Conditions’. 

R
E
C
O

G
N

IS
E 

EF
FO

RT
 |
 R

EW
ARD HARD WORK | RETAIN

 FU
TU

R
E L

E
A

D
E
R

S
 

https://www.capricorn.coop/risingstars


mtasant.com.au

3
M O T O R  T R A D E  M A G A Z I N E :  N T

CONTENTS FEBRUARY 2022

You’ll no longer find Palmerston Brake 
on Toupein Road. As of October 2021, 
the well-known business began trading 
from a new location − Berrimah.

Early in 2021, the Fair Work Act 2009 
(Cth) (FW Act) was amended, making 
significant changes to the workplace 
entitlements and obligations for 
casual employees in Australia.

Gibbsy’s Automotives is under new 
management, but still in very capable 
hands. Customers of the mechanical 
workshop can rest easy knowing that 
the service will be as reliable as ever.

BRAKING NEW GROUND

 SKIP TO ARTICLE

MAJOR CHANGES TO 
CASUAL EMPLOYMENT

 SKIP TO ARTICLE

 SKIP TO ARTICLE

GIBBSY’S AUTOMOTIVES

04 Chair’s Report

05 CEO’s Message

06 New Member Profile:  
Gibbsy’s Automotives

08 Advocacy: MTA Praises NT for 
Adopting National  Framework

10 MTA Member Businesses

12 Member Profile: Braking New 
Ground with Palmerston Brake

13 2021 TIO Automotive Apprentice 
of the Year Awards

16 Consumer Affairs: Be Informed 
- Get a Quote

16 Sandra Otto - Commissioner 
of Consumer Affairs for the 
Northern Territory

18 2021’s Major Changes to Casual 
Employment in Australia

21 Business Partners Index

22 Back in the Day with MTA: 
February 1992

24 Member Classifieds

2021 TIO AUTOMOTIVE APPRENTICE 
OF THE YEAR AWARDS

The 2021 TIO Automotive Apprentice of the Year Awards was a fun-
filled night for all on 18 November last year. The 2021 Apprentice of 
the Year went to Daniel Collicoat, undertaking a heavy diesel 
apprenticeship at Rhino’s Diesel Services, at Winnellie.

 SKIP TO ARTICLE

NOMINATE YOUR APPRENTICE AT
CAP.COOP/STARS

CAPRICORN

$20,000 IN CASH AND
PRIZES UP FOR GRABS!
ENTRIES CLOSE 30 APRIL 2022

StarsStars

For more information visit capricorn.coop/tc and click on ‘Capricorn Rising Stars 2022 Terms and Conditions’. 

R
E
C
O

G
N

IS
E

EF
FO

RT

| REW
ARD HARD WORK | RETAIN

FU
TU

R
E

L
E
A

D
E
R

S

http://www.mtasant.com.au
https://mtasant.com.au/
https://www.capricorn.coop/risingstars


mtasant.com.au

4

B A C K  T O  C O N T E N T S B A C K  T O  C O N T E N T S

C H A I R ’ S  R E P O R T

CHAIR’S 
REPORT
MTA CHAIR, FRANK AGOSTINO

I think we can all agree that the turbulent start to 2022 has 
not gone as we had hoped for Australia. However, despite 
the impacts of the Omicron variant, the Northern Territory 
has reached a vaccination rate of 90 per cent and our 
industry shows resilience as we transition to living with  
the virus.

The Northern Territory has previously enjoyed minimal 
impacts and restrictions compared to the rest of Australia, 
and especially compared to the rest of the world. The 
emergence of Omicron in the community simply means 
we must continue to adapt and innovate in the way we do 
business.

I would like to acknowledge the MTA member businesses 
which have been affected, and commend the automotive 
industry as a whole for its perseverance in the face of this 
latest hardship. 

While rules and restrictions continue to change on a  
regular basis, you can rest easy in the knowledge that  
the MTA will always be there to support your business  
and keep you updated.

As well as staying on top of the latest COVID-19 
information, the MTA has been focussing its efforts 
on the Federal election on the horizon. We continue 
to communicate the contribution of automotive to the 
economy so that all political candidates and parties 
understand the priorities of our industry. 

This is important now more than ever, with many member 
businesses grappling with industry-wide issues, such as 
pandemic-related loss of business, new and emerging 
automotive technologies and ongoing skills shortages. 

As I write this, a review is underway of consumer 
guarantees and supplier indemnification in Australian 
Consumer Law − a major issue, which affects all MTA 
members. Whether you’re a dealer, repairer, supplier 
or dismantler, we will be bringing your feedback to 
government. 

As this is an ongoing issue, we will continue to advocate  
for the best possible outcome for our members.  

We will keep you up-to-date on all major decisions  
from both us and government, so keep an eye out for  
our communications in the coming months.

The TIO Northern Territory Apprentice Awards was a 
particular highlight of 2021, with the event a chance for 
the industry to come together in person to celebrate the 
best and brightest emerging talent. Congratulations to all 
the category winners, and in particular Daniel Collicoat, 
recipient of the overall Apprentice of the Year award. Your 
exceptional efforts have not gone overlooked. Read more 
about the awards night on page 13 . 

On the night, Minister for Jobs and Training, Paul Kirby 
announced that the NT Government will partner with the 
MTA to deliver a mentor program for first year automotive 
apprentices in the NT. This fantastic innovation will help 
address skills shortages by increasing the retention rate of 
apprentices in their critical first year. 

In this uncertain time, it is important to stick together, 
maintaining our strong sense of community as the 
members of the Northern Territory’s automotive industry. 
Rest assured that the MTA is here to protect your interests 
and, as always, is on hand to help you with anything this 
year brings.

“I would like to acknowledge 
the MTA member businesses 
which have been affected, 
and commend the automotive 
industry as a whole for its 
perseverance in the face of 
this latest hardship.”

http://www.mtasant.com.au
https://mtasant.com.au/
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C E O ’ S  M E S S A G E

CEO’S 
MESSAGE
MTA CEO, PAUL UNERKOV

As we farewelled 2021 and set our sights towards a new 
year, it’s fair to say that life in the automotive retail, service 
and repair industry like others, continues to be challenging. 
Running a business today is more complex than it has ever 
been, and so it has been my primary concern to ensure that 
as members, you remain connected with the MTA through 
updates and advice, and that we are representing your 
interests through our ongoing advocacy to government.

We know skill shortages continue to be a massive 
challenge for industry and so it was no surprise that when 
we asked you whether you supported close contacts being 
able to safely return to work if they meet specific COVID-
SAfe requirements, 90% said yes.

In January, we wrote to NT Chief Minister, Michael Gunner 
highlighting this overwhelming response, as well as our 
track record of safe operations as an essential service 
during lockdowns. We simply asked for the Northern 
Territory to adopt National Cabinet definitions around 
close contacts and return to work provisions for critical 
industries like ours.

It was good to see the NT Government adopting National 
Cabinet guidelines around not just the definition of 
what a close contact is, but also the safe return to work 
requirements for close contacts within many parts of the 
automotive industry. You can read more on this topic here .

South Australian Body Repair Laws 
At the beginning of December last year, the MTA recorded a 
massive win for the automotive industry in South Australia, 
aiding in passing the new Motor Vehicle Insurance and 
Repair Industry (MVIRI) Code of Conduct legislation 
through SA parliament. 

The changes will also require insurers to disclose to 
South Australian policy holders whether they have choice 
of repairer, as well as whether they have direct financial 
ownership or a contractual relationship with a repairer.

South Australia is now the first Australian state or territory 
to add enforceable penalties for breaches of the MVIRI 
code which will become law under the Fair Trading Act 
(SA) 1987. The changes are a major step in protecting the 

collision repair industry and creating a fairer negotiation 
process with insurers. Our next step is to bring these 
important reforms to the Northern Territory – we will be 
in touch soon to let you know how you can support us in 
doing so.

Towing Roster 
The MTA has had recent success in lobbying the Northern 
Territory government to retain the Darwin and Alice Springs 
towing roster. 

During a meeting organised by Attorney-General Selena Uibo, 
the government heard the MTA’s concerns about their plan 
to repeal the Consumer Affairs and Fair Trading (Tow Truck 
Operators Code of Practice) Regulations 1999 (Tow Truck 
Regulations), and opted to instead retain the current system. 

Engage with us on the issues that matter so your opinions 
are heard. An example of this is the survey we conducted 
with members on whether Battery Electric Vehicle 
RTO accredited training was relevant. Thanks to the 
encouraging response, we are hosting this short course 
in Darwin during February. Whether it’s through zone and 
divisional meetings or the surveys we send out via email, 
the MTA will take those sentiments to government and 
advocate for necessary change in the automotive industry.

“Running a business today 
is more complex than it 
has ever been, and so it has 
been my primary concern to 
ensure that as members... 
we are representing your 
interests through our ongoing 
advocacy to government.”

http://www.mtasant.com.au
https://mtasant.com.au/
http://www.mtasant.com.au
https://mtasant.com.au/
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N E W  M E M B E R  P R O F I L E

Gibbsy’s Automotives at Stuart Park is under new 
management, but still in very capable hands. 

Customers of the mechanic shop can rest easy knowing 
that the service they receive will be as reliable as ever. 

Joshua McCrea took over the shop on 1 October, 2021.

“The process was pretty straight forward, I’d been working 
here for a year and a half before that,” Joshua explained.

“Everything was really streamlined for me, which is 
fantastic.”

Before taking over Gibbsy’s Automotives, Joshua gained 
experience being a part-owner of another business. 

“I was in a partnership with another business doing mobile 
mechanical work, but this is the first time I’ve gone out on 
my own,” he said.

“It’s a little bit different. It’s definitely a lot more added 
stress than having a partnership with someone else to  
lean on.”

Although, Joshua is not on his own in the shop − he is 
hosting his younger brother who has recently started his 
automotive apprenticeship.

Before coming to Gibbsy’s, Joshua began his career in 
automotive in the army. 

“I was posted up here in the army in 2016 as a mechanic, 

did my apprenticeship up here, got out of the army in 2020, 
and just jumped into Gibbsy’s,” Joshua explained.

“I’m originally from Port Macquarie, so a big jump away,  
but I love it up here.

“The weather’s always nice and warm here− I hate the cold.

“It’s a bit of a different lifestyle up here compared to most 
other places in Australia, it’s very laid back.”

In the future, Joshua is toying with the idea of specialising 
in 4X4 vehicle maintenance, but would like to reassure his 

“... this is the first time I’ve 
gone out on my own. 
It’s a little bit different. 
It’s definitely a lot more 
added stress than having a 
partnership with someone 
else to lean on.”

GIBBSY’S 
AUTOMOTIVES

http://www.mtasant.com.au
https://mtasant.com.au/
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N E W  M E M B E R  P R O F I L E

Joshua McCrea
Gibbsy’s 
Automotives 

AUSTRALIAN AUTO AFTERMARKET EXPO

THE WORKSHOP OF 
THE FUTURE IS HERE >THE FUTURE IS HERE >THE FUTURE IS HERE >THE FUTURE IS HERE >THE FUTURE IS HERE >

customers that he won’t be making any changes to the 
services he offers for some years. 

Joshua recommends taking over an established business 
to anyone looking to branch out on their own in the 
service and repair industry.

“It’s a lot better than trying to start up on your own, 
especially when you can build up a good rapport with  
the previous owner, that makes it even easier,” he said.

“I remember when we were starting up the other 
business− just trying to get that word of mouth out and 
trying to get the established customers, that’s so much 
harder.

“I’m only three months in, but it’s been really rewarding  
so far.”

The MTA wishes Joshua all the best in his future at 
Gibbsy’s Automotives. 

http://www.mtasant.com.au
https://mtasant.com.au/
https://gibbsysautomotives.bapnet.com.au/


B A C K  T O  C O N T E N T Smtasant.com.au

8

B A C K  T O  C O N T E N T S

A D V O C A C Y

It all starts 
with spirit

spiritsuper.com.au

With low fees and a history of strong 
returns, we back hard-working Aussies.

Advice on Spirit Super is provided by Quadrant First Pty Ltd (ABN 78 102 167 877, AFSL 284443) and issuer is Motor Trades Association of Australia 
Superannuation Fund Pty Ltd (ABN 14 008 650 628, AFSL 238718), the trustee of Spirit Super (ABN 74 559 365 913). Read the PDS and TMD at 
spiritsuper.com.au/pds before making a decision. Past performance isn’t a reliable indicator of future performance. The value of investments 
can rise or fall, and investment returns can be positive or negative.

MTA PRAISES NT FOR ADOPTING 
NATIONAL FRAMEWORK
The MTA has praised the NT Government’s decision to 
adopt the national framework for dealing with “close 
contacts” of people who contract COVID-19.

In January, MTA CEO Paul Unerkov wrote to the NT 
Chief Minister, Michael Gunner, requesting the NT also 
conform with the national framework, which would see the 
automotive sector included as an essential service.

“During the June/July 2021 and August 2021 lockdowns, 
much of the automotive industry was recognised in  
formal directions as an essential service due to the  
critical importance of vehicle repair industry and its  
supply chain to maintaining the mobility of Territorians,”  
he said in the letter.

“MTA members as employers have a strong commitment 
to the health and safety of their employees, having 
responsibly operated during these lockdown periods, as 
well as complying with ongoing public safety measures  
in place such as the use of masks in indoor public spaces, 
social distancing and the use of the Territory Check In 
system.

“In a recent survey, 90% of Northern Territory MTA 
members told us that they would like their employees  
who are close contacts to be able to safely return to  
work, provided they comply with conditions such as a  
PCR test undertaken, negative rapid antigen tests and  
full vaccination status.

“Our members are already advising us that employees 
having to isolate as close contacts is having a significant 
impact on their businesses, including site shutdowns, 
against a backdrop of pre-existing skill shortages in the 
automotive industry.”

The MTA has praised the NT’s decision to adopt the 
national framework.

“Members are pleased the NT government has worked with 
the national framework in terms of recognising that there is 
a path to safely get close contacts to return to work, which 
will alleviate skill shortages in the automotive industry,” 
said the MTA’s Industry Government Engagement Manager, 
Kaes Cillessen.

https://www.youtube.com/channel/UCT2pZu4gBE1FBsas9K0Wwsg
http://www.spiritsuper.com.au
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M E M B E R  V I S I T S

MTA MEMBER BUSINESSES  

Graham Pearson

Maxwell David

Anthony McCourt

Marvin Wilding

Acarr Auto 

MDD Mechanical & Performance 

Paul’s Service Centre 

Expat 
Automotive 

Joshua McCrea
Gibbsy’s 
Automotives 

Scott Petschel
Prompt Auto 
Repairs 

http://www.mtasant.com.au
https://mtasant.com.au/
https://www.acarr-autoair.com/
https://mddmechanicalperformance.com.au/
https://www.paulsservicecentre.repcoservice.net/
https://www.autoguru.com.au/s/expat-automotive
https://gibbsysautomotives.bapnet.com.au/
https://www.promptauto.repcoservice.net/
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Business support 
every step of the way.
Whether you’re starting, running or growing your business, CommBank, proud Alliance Partner of
MTA SA/NT can help you do business your way.

Dedicated support for your business
To help you take your business to the next level, MTA SA/NT members can benefit from direct
access to a dedicated CommBank Relationship Manager and team of banking specialists. They’ll
work with you through every stage of your business life cycle. You’ll also receive 24/7 Australian
based phone support for all your business banking needs.

Business products and solutions
MTA SA/NT members may be eligible to access the latest innovative business banking 
products and solutions with preferential pricing applied, making it easier for you to do business.
These include:

To find out how CommBank can help you do business your way, contact MTA SA/NT by email
mta@mtasant.com.au or call 08 8291 2000 and they’ll put you in touch with a CommBank
Relationship Manager.

No merchant joining fee
Same day se�lement every day of the year^
Daily IQ - free business insights tool with
CommBiz and NetBank

Business Loans and Asset Finance
Overdra� Facilities and Bank Guarantees
Free business financial health checks
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If you’re looking to get your brakes 
serviced by Palmerston Brake, you’ll 
no longer find them on Toupein Road. 

As of 1 October 2021, the well-known 
business began trading from a new 
location − 4 Pruen Road, Berrimah.

“We needed a bigger premises, so 
we’ve moved to Berrimah which is a 
much bigger workshop,” explained 
owner, Oliver Dennis.

Oliver has been in the business since 
1988, starting out in transmissions 
and power steering, but shifted into 
brakes and power steering in 2000. 

His lifetime of knowledge and 
experience, which he is passing down 
to two of his sons, has earned him 
renown amongst the tight-knit Darwin 
community.

Oliver attributes his recent success, 
and hence his business expansion,  
to his good reputation. 

“We’re just doing good work and 
looking after people. Most of [our 
success] is from word of mouth,”  
he said.

“Our turnover was doubling every year 
for three years. But with all of this 
COVID-19, we’ve taken a bit of a hit. 

“Rent’s very expensive up here, you’ve 
got to swing spanners very fast to 
make a living.”

Despite this, Oliver predicts that the 
business will keep growing.

The new Palmerston Brake premises 
has given the business the room it 
needs to expand to accommodate  
the recent spike. 

“It’s just a much bigger premises, it’s 
a better layout. We’ve got that much 

more room, you can set yourself  
up tidier and better,” Oliver said.

“We’ve also moved to a more central 
location − it’s a 10 minute drive from 
where we were. 

“Berrimah is 10 minutes from the city 
and 10 minutes from Palmerston and 
10 minutes from Casuarina. So we’re 
in the middle.”

Since the move, Oliver and his staff 
of four have put a lot of elbow grease 
into fixing up the new premises.

“It’s well-presented now but it was a 
bit of a dungeon when we moved in,” 
Oliver explained.

“We’ve done a lot to clean the place up 
– painted all the floors and replaced 
the facade, we’re actually putting a 
new fence up shortly, so from the 
streetscape it’ll look appealing.”

Oliver wants to reassure his 
customers that Palmerston Brake will 
still be offering all the same services 
as it did at the old location, including 
brake boosters, bonding, hoses and 
pipes, industrial services, woven 
linings and power steering amongst 
a wide range of other specialised 
services.

“We’ve got more hoists now − 6.5 
tonne four-post hoists, so we can  
lift commercial vehicles,” he said.

“We had no room in the other 
workshop to even put those hoists in. 

“Our spare parts area now, is nearly 
bigger than what our old workshop 
was.”

Oliver also has plans to add to the 
services he offers to fill the extra 
space and utilise the new equipment. 

“We intend to be expand the 4WD part 
of it,” he revealed.

“The business will keep growing.  
My sons are both into machining and 
engineering – two of them are – and 
they’re going to start doing more 
engineering stuff here as well.”

To help facilitate the rapid growth of 
Palmerston Brake, Oliver intends to 
put on more staff this year. 

Although the move has been great for 
his business, Oliver recalls that the 
moving process was not without its 
challenges. 

“How would I explain it without 
swearing a lot? We had a few  
dramas,” he joked. 

For other MTA member businesses 
looking to move premises, he has  
two pieces of advice:

“Set up your new workshop before 
you shut the old one, and give Telstra 
plenty of warning!”

M E M B E R  P R O F I L E

BRAKING 
NEW 
GROUND

Oliver Dennis

Palmerston 
Brake 

http://www.mtasant.com.au
https://mtasant.com.au/
https://www.palmerstonbrake.com.au/
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2021 TIO AUTOMOTIVE 
APPRENTICE OF THE YEAR 
AWARDS 
 
 
 
The 2021 TIO Automotive Apprentice 
of the Year Awards proved a 
productive and fun-filled night for all 
on 18 November last year.

The 2021 Apprentice of the Year went 
to Daniel Collicoat, undertaking a 
heavy diesel apprenticeship at Rhino’s 
Diesel Services, at Winnellie. 

Daniel’s career started in Light Vehicle 
servicing, with his first apprenticeship 
undertaken in Geelong, Victoria. 

He chose to undertake his second 
apprenticeship at the age of 42 
to facilitate his desired change of 
industry. 

“Heavy machinery has always been 
a passion and a dream for me and I 
looked at a range of workshops and 
the type of equipment that people 
work on.

“I was attracted to Rhino’s as an 
employer because of the versatility of 
the work and the nature of the jobs – 
you can be flown into the middle of 
Australia to work on mining equipment 

one minute and then working on high-
end and sophisticated marine vessels 
the next,” Daniel said.

Daniel claims his key to success as 
an apprentice stems from his genuine 
passion from learning, and keen 
interest in heavy machinery. 

The recipient of the School-based 
Apprentice of the Year award went 
to Oscar Kernich, a year 12 student 
from Good Shepherd Lutheran College, 
Howard Springs.

Oscar was able to juggle finishing 
year 12, his part time job, and his light 
vehicle apprenticeship at his mother’s 
business – Berry Springs Mechanical. 

He enjoys staying up-to-date with the 
latest technologies available in the 
industry.

“The workshop has a focus around 
ensuring that our skills are tailored to 
the right technology to ensure we can 
work on all types,” he said.

The night was well-attended, with 
160 out of the total 270 attendees 
nominated for the annual awards 
showcase. 

Mr Paul Unerkov, MTA Chief Executive, 

believes the awards are in important 
spotlight on the talent in automotive, 
which helps to showcase our industry 
as a whole. 

“The awards evening is a celebration 
of the hard work that automotive 
apprentices put in throughout the 
Territory with the cream of the next 
generation of automotive technicians 
being recognised with awards,” he said. 

“There are exciting times ahead for 
apprentices. We have entered a period 
of unprecedented technological 
change with the introduction of hybrid, 
electric, hydrogen fuelled, autonomous 
vehicles and computer-based 
diagnostics and repair.

“Despite this, our industry sector still 
finds itself plagued by a significant 
skills shortage.

“Every cloud has a silver lining, though, 
as this creates a wealth of opportunity 
for employment in the automotive 
industry and automotive apprentices 
can approach these opportunities 
with great optimism as they become 
qualified technicians.”

http://www.mtasant.com.au
https://mtasant.com.au/
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Overall Apprentice of the Year Award: Daniel Collicoat from Rhino’s Diesel Services

Motor Trade Association Chair’s Award: Shaun O’Brien from Darwin Mazda

Joshua Jeffkins Memorial Award: Raymond Aquino from Bridge Toyota, Palmerston

School-based Apprentice Award: Oscar Kernich from Berry Springs Mechanical

Indigenous Apprentice Award: Caleb Fatnowna from Hastings Deering (Australia) Ltd

1st Year Automotive Refinishing Technology Award: John Webber from Autocrash Express Repairs

2nd Year Automotive Refinishing Technology Award: Jake Butler from Arafura Crash Repairs

3rd/4th Year Automotive Refinishing Technology Award: Mitchell May from Bodyline Crash 
Repairs Pty Ltd

2nd Year Automotive Body Repair Technology Award: Ryan Roman from Darwin Crash Repairs

3rd/4th Year Automotive Body Repair Technology Award: Gurmukh Singh from Al’s Panel Shop

1st Year Automotive Electrical Technology Award: Timor May from Freddy’s Car Installations 

2nd Year Automotive Electrical Technology Award: Daniel Waa from Extreme Auto Installations

3rd/4th Year Automotive Electrical Technology Award: Faris Bolton from Chris’s Automotive & 
Marine Electrics

1st Year Heavy Commercial Vehicle Technology Award: Cruz Bretag from North Track Machinery

2nd Year Heavy Commercial Vehicle Technology Award: Ryan Randle from GTNT Group –  
J.D Dark & S.A Matthey

3rd/4th Year Heavy Commercial Vehicle Technology Award: Jesse Johansen from Bohlin 
Performance & Oils

1st Year Mobile Plant Technology Award: Jarrah Coe from Alan King & Sons Constructions

2nd Year Mobile Plant Technology Award: Ryan Du Preez from Benchmark Diesel Services Pty Ltd

3rd/4th Year Mobile Plant Technology Award: Daniel Collicoat from Rhino’s Diesel Services

1st Year Light Vehicle Mechanical Technology Award: Ziggy Solczaniuk from Outback Automotive

2nd Year Light Vehicle Mechanical Technology Award: Panormitis Ampelas from Automotive Solutions

3rd/4th Year Light Vehicle Mechanical Technology Award: Shaun O’Brien from Darwin Mazda

THE MTA CONGRATULATES ALL  
NT APPRENTICESHIP AWARD RECIPIENTS:

http://www.mtasant.com.au
https://mtasant.com.au/
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C O N S U M E R  A F F A I R S

Territorians are a relaxed mob and 
are always keen to have a chat when 
booking their vehicle in for repairs or 
for regular vehicle maintenance. 

Unfortunately, informal conversations, 
which include verbal agreements 
between consumers and 
businesses, can lead to all kinds of 
misunderstandings later on. 

Resolving these misunderstandings 
is often difficult without any written 
evidence of what was initially  
agreed on. 

Therefore, taking the time to get 
written quotes and estimates before 

the work begins is always important. 
It protects both the business and the 
consumer if things go wrong. 

Good communication is the key to 
avoiding disputes. 

Many professional vehicle servicing 
and repair outlets provide written 
quotes before the work begins; 
however, the full extent of the  
required repairs may not be 
immediately obvious. 

If further work is identified, the 
consumer should be advised of the 
additional cost for the work prior to 
any further repairs being carried out. 

This allows the consumer to make  
an informed decision on whether to  
go ahead. 

If further work is carried out without 
the permission of the consumer 
and the cost is more than the 
agreed quote, the extra work may be 
considered an ‘unsolicited supply’. 

This means the consumer does not 
have to pay as they did not agree to 
purchase the additional repairs. 

To protect yourself as a business, 
ensure you have permission from the 
consumer for any additional work. 

I have been with 
Northern Territory 
Consumer 
Affairs for over 
twelve years and 

was appointed as Commissioner in 
July 2021. (Ed note: The MTA would 
like to congratulate Sandra on her 
appointment.)

Helping people is a passion of 
mine and I have found the work 
of consumer protection a very 
rewarding experience. It is a great 
avenue to assist both consumers and 
businesses in being more aware of 
their rights and responsibilities when 
buying or selling goods.  
My dedicated team provide expert 
advice and conciliate disputes 

between consumers and traders as 
well as performing compliance and 
enforcement activities.  

The portfolio of NT Consumer  
Affairs is quite broad and with  
offices in both Darwin and Alice 
Springs, we are able to assist 
consumers and businesses 
throughout the Territory. Providing 

BE INFORMED  
– GET A QUOTE 

SANDRA OTTO, COMMISSIONER OF CONSUMER AFFAIRS (NT) 

SANDRA OTTO - COMMISSIONER OF CONSUMER  
AFFAIRS FOR THE NORTHERN TERRITORY 

https://www.youtube.com/channel/UCT2pZu4gBE1FBsas9K0Wwsg
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Always confirm the permission in 
writing as the onus will be on the 
business to prove right of payment if 
there is a dispute. 

An estimate is simply what the word 
implies, an estimate of the cost that 
the repair may incur. 

Any estimate should be realistic. 

Estimates are not binding and are 
only given as a general guide for the 
consumer; however, it is still important 
to get an estimate in writing. 

Remember that any verbal agreement 
cannot be verified later and may be of 

little use if things go wrong. 

If repairs are agreed upon and later 
it becomes obvious after further 
investigation that the cost will be 
above the original estimate, the 
business should contact the  
consumer to discuss options and 
provide a firm written quote. 

Consumers should request a written 
quote once it has been determined 
how much the total cost of the further 
repairs will be and insist that no 
further work is undertaken until the 
written quote has been received.

NT Consumer Affairs receives many 

complaints from consumers who have 
been left with shockingly high repair 
bills because they have failed to insist 
on a written quote beforehand. 

Asking for a written quote is a 
consumer’s protection that repair 
costs will not proceed past the  
agreed price. 

For businesses, taking the time to 
provide a detailed quote will save you 
time and effort if there is a dispute.    

Contact NT Consumer Affairs for 
more information: Northern Territory 
Consumer Affairs 

education and advice on the 
Australian Consumer Law is a key part 
of the work of NT Consumer Affairs in 
the community. Our continued close 
collaboration with the other state and 
territory fair trading regulators ensures 
consistent application of the national 
Australian Consumer Law throughout 
Australia. 

We also administer the MyFuel NT 
scheme which provides real time fuel 
pricing for all fuel retail outlets across 
the Territory. If you are travelling 
through the Territory download 

the MyFuel NT web app to find the 
cheapest fuel near you. 2022 will 
no doubt throw many challenges, 
however we will continue to protect 
the interests of consumers throughout 
the Territory and provide assistance 
and education to businesses. 

Complaints and enquiries about new 
and used motor vehicle warranties 
and motor vehicle repairs are some 
of the most common matters that 
we receive. I am a small engine 
mechanic by trade which has proven 
handy in providing practical advice 

when dealing with motor vehicle 
disputes. NT Consumer Affairs will 
continue to monitor enquiries and 
complaints in the motor trade industry 
and will engage with businesses to 
provide education where required. 
The Australian Consumer Law Motor 
Vehicle Sales and Repairs, an industry 
guide to the Australian Consumer Law, 
provides scenarios and important 
information that all motor vehicle 
sales and repair businesses should 
read: Australian Consumer Law Motor 
Vehicle Sales and Repairs .

C O N S U M E R  A F F A I R S

https://www.youtube.com/channel/UCT2pZu4gBE1FBsas9K0Wwsg
https://consumeraffairs.nt.gov.au/
https://consumeraffairs.nt.gov.au/
https://consumeraffairs.nt.gov.au/__data/assets/pdf_file/0006/667248/guide_motor_vehicles_sales_repairs.pdf
https://consumeraffairs.nt.gov.au/__data/assets/pdf_file/0006/667248/guide_motor_vehicles_sales_repairs.pdf
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Early in 2021, the Fair Work Act 2009 
(Cth) (FW Act) was amended, making 
significant changes to the workplace 
entitlements and obligations for 
casual employees in Australia.  
These changes came into effect on  
27 March 2021.

Here are the key things you need to 
know about the changes to casual 
employment that happened last year:

OVERVIEW OF CHANGES
The FW Act has been amended to 
include a:

• Definition of a casual employee

• Right for long-term casual 
employees to request to convert  
to permanent employment

• Requirement that casual 
employees be provided with  
a Casual Employment Information 
Statement

DEFINITION OF A CASUAL 
EMPLOYEE
Recent court decisions gave rise 
to some uncertainty for employers 
as to whether an employee who 
was understood to be engaged 
on a casual basis, could be found 
to be a permanent employee (and 
entitled to the benefits of permanent 
employment, such as paid leave). 

The FW Act has now been amended 
to provide some clarity as to the 
definition of a casual employee. 

Now, if a person is offered 
employment without a “firm advance 
commitment to continuing and 
indefinite work”, and the employee 

accepts the offer on that basis, then 
the person is titled a casual employee. 

Significantly, the assessment 
of whether a person is a casual 
employee occurs on the basis of the 
offer of employment, not on the basis 
of any subsequent conduct of either 
employee/employer party.

In determining whether the offer of 
employment makes no “firm advance 
commitment” of regular work, only 
the following considerations will be 
regarded:

• Whether the employer can elect to 
offer work and whether the person 
can elect to accept or reject work;

• Whether the person will work as 
required according to the needs of 
the employer;

• Whether the employment is described 
as casual employment; and

• Whether the person will be entitled 
to a casual loading or a specific 
rate of pay for casual employees 
under the terms of the offer or a 
fair work instrument.

It is important that all members review 
the terms on which casual employees 
are engaged, to ensure that you are in 
the best position to defend any claims 
by casual employees. 

RIGHT TO CASUAL 
CONVERSION
Another key update to the FW Act is 
the inclusion of a casual conversion 
procedure. While a right to request 
conversion to permanent employment 
has been in some awards for some 
time, the National Employment 

Standards now include an entitlement 
for all casual employees to request 
to become permanent (full-time or 
part-time, consistent with the casual’s 
regular pattern of hours) should they 
meet certain eligibility criteria. 

Importantly, under the amended Act, 
employers, other than small business 
employers, now have an obligation 
to offer casual conversion to eligible 
employees (or advise the employee 
why it is not reasonable to make such 
an offer). 

Employers must offer to convert 
a casual employee to permanent 
employment if the employee:

• Has been employed for 12  
months; and

• During the last 6 months, has 
worked a regular and systematic 
pattern of hours without significant 
adjustment.

However, there will be no obligation 
on employers to make an offer if there 
are “reasonable business grounds” not 
to. In such instances, the employees 
cease to hold the right to request 
conversion for the next 6 months. 
Further, should an employee refuse an 
offer of conversion, they lose the right 
to convert for the next 6 months.

Where an employer determines not 
to make an offer of conversion, they 
must give notice of the decision to 
employees within 21 days of when 
the right to be offered conversion 
occurred, or the employee retains a 
residual right to request conversion.

To ensure compliance with the FW 
Act, members are encouraged to 

2021’S MAJOR CHANGES 
TO CASUAL EMPLOYMENT 
IN AUSTRALIA

http://www.mtasant.com.au
https://mtasant.com.au/
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review your current arrangements 
with casual employees to determine 
if they are entitled to convert to 
permanency. Also, look at designing 
and implementing processes to 
ensure compliance with the new 
casual conversion obligations.

CASUAL EMPLOYMENT 
INFORMATION 
STATEMENT
The other key amendment to the FW 
Act is that there is now an obligation 
to provide casual employees with 
a Casual Employment Information 
Statement, created by the Fair Work 
Ombudsman, before or as soon as 
practicable after the commencement 
of their employment (this is to be 
provided in addition to the Fair Work 
Information Statement). 

Remember to: ensure you are 
providing all new casual employees 
with a copy of the Casual Employment 
Information Statement (in addition 
to the Fair Work Information 
Statement) upon commencement 
of their employment. Copies of the 
Casual Information Statement can 
be downloaded from the Fair Work 
Ombudsman’s website. 

A CASE STUDY: WORKPAC 
PTY LTD V ROSSATO (2021) 
392 ALR 39
In August this year, the High Court 
of Australia delivered a landmark 
decision whereby it was ruled that 
the primary test in determining the 
“casualness” of an employee is by 
considering the express terms of 
a written employment contract. Mr 
Rossato, who had worked regular and 
predictable shifts, claimed he was not 
a casual employee for WorkPac on 
this basis. He sought to be paid for 
various entitlements, such as annual 
leave, public holidays, and periods of 
personal and compassionate leave 
he had taken during the course of 
his employment. WorkPac sought a 
declaration that Mr Rossato had been 
a casual employee for the purposes 
of the FW Act, and as such, was not 
entitled to such payments.

In finding against Mr Rossato, The 
Court determined that the test for 
casual employment is based on 
whether there was a “firm advance 
commitment” in the enforceable terms 
of a contract of employment, and as 
such, unenforceable “understandings” 

about the relationship between the 
parties should be rejected. Further, the 
Court found that predictable patterns 
of work are not inconsistent with 
casual employment.

This decision provided much clarity 
for both employers and employees 
regarding how casual employment 
is defined. This case, combined with 
the recent amendments to the FW 
Act, is envisaged to resolve much of 
the ambiguity which was previously 
surrounding casual employment.

What is clear from the Rossato case 
and the recent changes to the FW Act, 
is that it is critical that employers have 
clear written terms of engagement 
with their casual employees. 
Members are encouraged to utilise 
the resources available from the MTA, 
and seek advice, to ensure that their 
business is best protected from any 
future claims. 

ANY FURTHER 
QUESTIONS? 
If you have any further questions 
about the topics raised in this article, 
please contact the MTA WR Team on 
8291 2000 for further advice. 

http://www.mtasant.com.au
https://mtasant.com.au/
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Motor Trade Association of SA/NT

MTA Apprenticeships

Are you staying up-to-date?
Make sure you’re following us on social media 
so you don’t miss out on social-only content!
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PROFESSIONAL DEVELOPMENT 
TRAINING

Developed by Workplace Relations experts, our courses are available in-person or 
online via webinar – it’s never been easier to upskill and grow your business! 

As an MTA member, you’ll save more than $100 on your chosen training course. 
You’ll also have access to our online resources, like downloadable templates to implement straight 
away in your own business.

If you’d like to know more, visit our training portal at www.mtasant.com.au/training
or contact our team on: 8291 2000 or wr@mtasant.com.au

WHS & SafeWork Compliance

Employment Contract Essentials

Workplace Relations

Performance Management, Misconduct & Discipline

Enterprise Agreements & Bargaining

Paying Your Staff Correctly

Christmas Essentials

Refund, Repair or Replace 
Australian Consumer Law

Repairer’s Lien & Unclaimed Goods

http://www.mtasant.com.au
https://mtasant.com.au/
https://www.facebook.com/MTASANT/
https://twitter.com/mtaofsant
https://au.linkedin.com/company/motor-trade-association-south-australia
https://www.youtube.com/user/MotorTradeAssnSA/videos?app=desktop
https://www.facebook.com/MTAApprenticeships/
https://www.instagram.com/mtaapprenticeships/
https://mtasant.com.au/training/whs-and-safework-compliance
https://mtasant.com.au/training/employment-contracts
https://mtasant.com.au/training/workplace-relations
https://mtasant.com.au/training/performance-management
https://mtasant.com.au/training/enterprise-agreements
https://mtasant.com.au/training/payroll-training
https://mtasant.com.au/training/christmas-essentials
https://mtasant.com.au/training/acl
https://www.mtasant.com.au/training/repairers-liens-unclaimed-goods
www.mtasant.com/training
mailto:wr%40mtasant.com.au?subject=WR%20Training%20June%20Motor%20Trade%20Journal
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BUSINESS PARTNERS INDEX
APPRENTICE HOSTING

 
P: 8241 0522  |  

adminroyalpark@
mtasant.com.au 

MTA Group Training Organisation  
When you host an apprentice through the MTA, you don’t 
have to worry about advertising, interviewing, medical 
checks or being the legal employer for the Contract 
of Training. We shortlist based on the criteria you set, 
meaning we’ll find you an apprentice that is right for your 
business. Forget WorkCover, payroll tax, annual leave, 
sick leave, training fees, wages and super - we’ll take 
care of that. And there’s more - MTA Field Officers also 
conduct regular workplace visits and contacts to ensure 
you and your apprentice have the support you need. 

EFTPOS FACILITIES
  

 
 
 
 

P: 13 22 21

Commonwealth Bank 
The MTA offers ultra-competitive EFTPOS transaction 
rates for members through our partnership 
with Commonwealth Bank. Please contact the 
Commonwealth Bank to find out the latest deal.

EMPLOYEE ASSISTANCE

 
P: 8215 6799  |  

accesssa.com.au 

Access Programs Employee  
Assistance Program  
Services to MTA members at the sessional rate of 
$135 (plus GST) without any retainer. Five convenient 
locations: Adelaide, Bedford Park, Elizabeth, Salisbury, 
Noarlunga. Phone appointments are also available.

ENVIRONMENTAL ADVICE

 
P: 8291 2000  |  wr@
mtasant.com.au 

GreenStamp 
MTA members can benefit from environmental 
compliance advice, briefings, training and on-site 
assessments. GreenStamp is an accreditation program 
that recognises and promotes businesses which have 
implemented sound environmental practices. 

OFFICE SUPPLIES

 
officeworks.com.au/

mtasa 

Officeworks 
The Officeworks partnership gives business pricing only 
available to MTA members on a wide range of office 
essentials, by signing up to a 30 Day Business Account, 
as well as free delivery across South Australia including 
regional areas, excluding large or bulky items.

PARTS BUYING

 
P: 1800 EASIER  
(1800 327 437)

Capricorn 
Capricorn Society Limited is the largest independent 
automotive parts buying co-operative in Australia, 
providing the majority of parts and services to 
mechanical workshops, service stations and crash 
repairers throughout the country. Call toll free to find out 
how you can save your business both time and money. 

WORKPLACE COMPLIANCE

P: 8291 2000  |  wr@
mtasant.com.au 

MTA Audits 
The MTA can provide WHS & HR workplace inspections 
and provide recommendations and support to fill the 
gaps required.

PRINTING & GRAPHIC DESIGN

P: 8179 9907 |  
orders.mta@laneprint.

com.au  

MTA Print 
MTA Print is your one stop shop when it comes to 
your printing needs – we are more than just business 
cards! We are small run digital & offset specialists, with 
services including motor trades stock stationery, forms 
& products ($27 trade plate covers), an in-house graphic 
designer for your logos, printing, digital advertising 
and social media, special product sourcing (you ask, 
we find), books, pads, sequential numbering and 
perforation for invoice books, job cards, flyers, stickers 
(service & lube as well), booklets and training manuals.
MTA members get a 20% discount on all products. 

SAFETY SIGNS

 
P: (08) 8266 3600  |  
sossafetysigns.com.

au 

SOS Safety Signs
No matter the size of your workplace, safety signs are 
vital for ensuring the safety of your employees. Whether 
you are directing them where to go, restricting certain 
areas or alerting them to hazards, SOS Safety Signs has 
all your signage needs covered.

SUPERANNUATION
 

P: 1800 005 166  |  
spiritsuper.com.au 

Spirit Super
Spirit Super is the national industry-based super fund 
that has proudly served the motor trades and allied 
industries for over 25 years. We make administering 
super simple and efficient. It’s what makes us the 
preferred choice of over 40,000 employers. Call 1800 
005 166 or visit spiritsuper.com.au/Employers/support-
for-your-business  You should consider the PDS in 
making a decision.

UPSKILLING TRAINING

 
P: 8241 0522  | 

adminroyalpark@
mtasant.com.au 

MTA Registered Training Organisation 
MTA offers Upskilling courses to upgrade the skills of 
qualified automotive technicians. Courses include Air 
Conditioning, Forklift, Hybrid & Battery Electric Vehicles, 
Recognition of Prior Learning, SRS Airbags, and Wheel 
Alignment. Members receive a discounted price on 
courses. 

WORKPLACE RELATIONS & IR TRAINING

P: 8291 2000  |   
wr@mtasant.com.au 

MTA Training 
MTA offers courses designed to help manage people, 
ensure compliance, navigate the complex regulatory 
environment & tackle difficult workplace issues. 
Courses include WHS & Safe Work Compliance,  
Show Me the Money (Debt recovery in your business), 
Worker’s Compensation - The good, the bad and the 
ugly, Bullying - Behaving badly, Electrical Testing & 
Tagging, Emergency Warden (Fire Warden Training), 
HVNL (Chain of Responsibility), Employment Contract 
Essentials, Tough Talks, Workplace Relations, Paying 
your Staff Correctly, Refund, Repair or Replace 
(Australian Consumer Law) Training, Performance 
Management, Misconduct & Discipline and Christmas 
Essentials. Members receive a discounted price on 
courses. 

M E M B E R  S E R V I C E S

http://www.mtasant.com.au
https://mtasant.com.au/
https://www.youtube.com/channel/UCT2pZu4gBE1FBsas9K0Wwsg
mailto:orders.mta%40laneprint.com.au?subject=
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BACK IN THE  
DAY WITH MTA   
FEBRUARY 1992
We’ve dusted off the archives and stepped back in time 
thirty years to take a look at what was making news in 
our February 1992 edition of the Motor Trade Journal.

SIGN OF THE TIMES
•  Average price of petrol: 68.3c

•  Bathurst 1000 Winners: Jim Richards and Mark Skaife  
in a Nissan Skyline BNR32 GT-R

•  Australian Motorcycle Grand Prix Winner: Mick Doohan 
(Honda) 

•  Top selling car: Ford Falcon 57,832 sales

•  ARIA Top Single: Achy Breaky Heart – Billy Ray Cyrus  
(7 weeks) 

A NOVEL APPROACH
Always an innovator in the motor trade, Jack Henderson, 
a director of South Pacific Motors in Christchurch, has 
decided on a novel approach to market Japanese imports 
by establishing a salesman-free zone. In other words, there 
is to be a used car yard but never a salesman patrolling it. 

After a lifetime in the business, Henderson agrees that 
some shoppers do get turned off by salesmen, and the  
time is ripe to set up a yard without them. 

“In my experience, the car shoppers know just about as 
much as the salesman… shoppers will feel free to inspect 
the entire range of cars… free from tension building 
salesmen looking over their shoulder, and disconcerting 
them with a seemingly never-ending stream of chatter” 
Henderson said. 
  

GOODYEAR CHAIRMAN 
STANLEY GAULT ADVOCATES 
RETREADABLE TIRES
In a recent interview with the Editor of Modern Tyre Dealer 
magazine, Stanley Gault, Chairman and CEO Tyre & Rubber 
Company said, “Currently, there is concern about the 
environment and the scrap tyre problem.”

“We’re responding by accelerating the development of a 
breakthrough product, an environmentally sound, high-
mileage tyre”.

A TWO-STROKE FOR 
FORD’S NEW GHIA ZAG
Ghia’s concept design for a sub-compact leisure 
vehicle for the 21st century – Zag – powered by a 
revolutionary two-stroke engine, is exciting interest 
in the motor industry. 

Advice

Advice on Spirit Super is provided by Quadrant First Pty Ltd (ABN 78 102 167 877, AFSL 284443) (Spirit Super Advice), which is wholly owned by Motor 
Trades Association of Australia Superannuation Fund Pty. Limited (ABN 14 008 650 628, AFSL 238718), the trustee of Spirit Super (ABN 74 559 365 913). A 
copy of the Financial services guide for Spirit Super Advice is available at spiritsuper.com.au/financial-services-guide or by calling us on 1800 005 166. 
You should consider the Product disclosure statement and Target market determination available at spiritsuper.com.au/pds or by calling 1800 005 166 
before deciding if the fund is appropriate for you.

Get the right advice 
about your super

 spiritsuper.com.au/advice

Get in touch today to book an appointment 
in person or over the phone.  

Our Superannuation Advisers are here to help you 
get the most out of your super. No matter how 
simple or complex your needs, we offer the right 
advice at the right time. 

Common questions we answer include:

• How do beneficiaries work and who should I nominate?

• How does the government co-contribution work?

• How can I boost my retirement savings?

• What is the best investment option for me?

• What does my insurance cover me for? 

• What are my transition to retirement options?

• What are the benefits of a pension account?

Our Superannuation Advisers are fully qualified to give 
general and intra-fund advice about super and your 
Spirit Super account. General and intra-fund advice 
is offered at no additional cost — it’s all covered by 
your Spirit Super administration fees. 

Asta McCormack
Superannuation Adviser

Your local Superannuation  
Adviser:

Asta McCormack
M 0406 375 230 
E  asta.mccormack@spiritsuper.com.au

http://www.mtasant.com.au
https://mtasant.com.au/
http://www.spiritsuper.com.au
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Advice on Spirit Super is provided by Quadrant First Pty Ltd (ABN 78 102 167 877, AFSL 284443) (Spirit Super Advice), which is wholly owned by Motor 
Trades Association of Australia Superannuation Fund Pty. Limited (ABN 14 008 650 628, AFSL 238718), the trustee of Spirit Super (ABN 74 559 365 913). A 
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• How do beneficiaries work and who should I nominate?

• How does the government co-contribution work?

• How can I boost my retirement savings?

• What is the best investment option for me?

• What does my insurance cover me for? 

• What are my transition to retirement options?

• What are the benefits of a pension account?

Our Superannuation Advisers are fully qualified to give 
general and intra-fund advice about super and your 
Spirit Super account. General and intra-fund advice 
is offered at no additional cost — it’s all covered by 
your Spirit Super administration fees. 

Asta McCormack
Superannuation Adviser

Your local Superannuation  
Adviser:

Asta McCormack
M 0406 375 230 
E  asta.mccormack@spiritsuper.com.au

http://www.spiritsuper.com.au
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CLASSIFIEDS June 2022 Motor Trade magazine: Email your listing of no more than 50 words to 
Madelaine at mraschella@boylen by Friday 20 May 2022.

CARAVANNING & CAMPER TRAILER NEEDS 
Refurbishing a new or old caravan? Need 
parts or advice? Want to book a service 
or repair? Looking for a new or used van? 
Contact Dario Caravans & Repairs Ph: 08 
8277 4388 or email: info@dariocaravans.
com.au . We are here to help with all your 
Caravanning & Camper Trailer needs. 

HAIL DAMAGE? We are a fully qualified 
Paintless Dent Repair business. We can 
quote and repair your hail damage. Approved 
quoting/repairs for RAA, Shannons, 
CommInsure, Seniors Insurance (Hollard 
Insurance) and more. Call Two Wells PDR  
and Restorations – Michael 0409 555 700 
twpdr@bigpond.com . 
 

EMPLOYMENT OPPORTUNITY
 

PETER PAGE AUTOMOTIVE is a family 
owned and operated, multi-award-winning 
motor vehicle dealership specialising in the 
sale and servicing of new and used. With the 
unprecedented growth in our service 
business, we are seeking applications for a 
suitably qualified Site Manager, Service 
Advisor, Senior and Apprentice Technicians. 
These are full-time roles based at our new AC 
Delco Portside Service centre in Queenstown, 
scheduled for opening early in 2022. Please 
send your resumes to Colin Baker colinb@
peterpage.com.au . 

SERVICE TECHNICIANS AND ACCESSORY 
FITTERS WANTED. Australian Motors is 
seeking Service Technicians and Accessory 
Fitters to work across our four reputable 
brands; Mitsubishi, Mazda, Suzuki, Isuzu UTE. 
Please email your resume and cover letter to 
Chelsea at cvalente@australianmotors.com.
au . 

POSITION AVAILABLE for a Qualified  
(or possibly a 3rd year apprentice) Technician  

for our busy workshop in Saddleworth SA. 
Must be able to work with others or on your 
own. Good sense of humour is essential 
and a driver’s licence is preferred. Genuine 
applicants only. Phone 08 88474185 or email 
resume to sworthmotors@bigpond.com .

QUALIFIED DIESEL MECHANIC WANTED 
Casual or full-time option available. Please 
contact 08 8465 7380 or pipli@pipli.com.
au .

ADELAIDE VEHICLE CENTRE is seeking sales 
trainees due to expansion. Please contact 
David Vincent at avcsales@bigpond.com .

WSB DISTRIBUTORS has exciting 
employment opportunities for Agricultural 
Diesel and Service Technicians at 
Jamestown, Saddleworth and Karoonda.  
To apply, send your resume and cover letter 
to hr@wsb.com.au .

REDARC are seeking an experienced 
auto-electrician looking to progress from the 
workshop to a career at REDARC, working at 
the forefront as part of our customer service 
team responsible for providing the legendary 
support that keeps our customers exploring. 
To learn more contact us at people@redarc.
com.au . 
 

WANTED TO SELL

ALTERNATORS $45 HEADLIGHTS $42 DISC 
BRAKE ROTORS $28 RADIATORS $77 DOORS 
$103, TAILLIGHTS $41, GAS STRUTS $14.
Cheapest Parts in SA. 7 Days a Week.  
Lonsdale, Elizabeth and Gillman. Stock list  
online at upullit.com.au .  

FOR SALE: 22-tonne air over hydraulic truck  
jack, very little use and surplus to requirements. 
Way below cost of new $400. Call Adelaide 
Brake & Mechanical 08 8349 9934.

WHYALLA BUSINESS FOR SALE. Natrad 
Franchise. Radiators, air-conditioning, 
mechanical services and repairs. Including 

log book services to all makes and models. 
All enquires, call 0428 844 605. 

THE DIRT OFF ROAD CAMPERS has 
Adelaide’s best and largest range of premium 
off-road hybrid vans. Multi-award winning 
dealer. More details go to www.thedirt4wd.
com.au  or visit our showroom at 26 Light 
Cres, Mt Barker SA.

Holeshot Auto Supplies - Mobile Van Sales to 
Workshops ranging from - Consumables, 
Fasteners, Clips, Jlm Additives Specialising 
in Diesel, Uniwipers, Tools, Abrasives and 
More. Call Roc on 0422 290 817. 
 

WANTED TO BUY

WRECKING PLUS MORE. One of South 
Australia’s largest auto recyclers. We recycle 
most makes and models from the 60’s to 
current. Always buying wrecked, defected, 
end-of-life vehicles, cars, trucks, buses, utes, 
4x4 and SUV. Locations at Greenacers, 
Lonsdale, Port Wakefield and Port Augusta. 
Contact pw@wreckingplusmore.com.au  
or call 8369 1111.

NISSAN & DATSUN DISMANTLERS. We 
have/want NISSAN Pulsar * NISSAN Tiida * 
NISSAN Skyline * NISSAN Micra * NISSAN 
Bluebird * NISSAN Pintara * NISSAN Silvia * 
NISSAN Maxima DATSUN 1000, 1200, 120y, 
SUNNY 1600 180b, 200b, 240k Bluebird & 
Stanza models in all body types *NISSAN 
4X4, van and utes. Wrecking late model 
NISSAN Xtrail, Daulis. FREE CAR PICK UP. 
Grand Auto Wreckers - NISSAN & DATSUN 
SPECIALISTS www.grandauto.com.au  or 
call 8382 6066.

U-PULL-IT PAYS CASH FOR CARS – We want 
cars in any condition: crashed, damaged, 
scrapped, running or not running. FREE 
REMOVAL - Call Justin on 0408 782 480 
for an instant cash price and same day 
collection, visit upullit.com.au/sell-your-
car .

SERVICES

http://www.mtasant.com.au
https://mtasant.com.au/
mailto:info%40dariocaravans.com.au?subject=
mailto:info%40dariocaravans.com.au?subject=
mailto:twpdr%40bigpond.com?subject=
mailto:colinb%40peterpage.com.au?subject=
mailto:colinb%40peterpage.com.au?subject=
mailto:cvalente%40australianmotors.com.au?subject=
mailto:cvalente%40australianmotors.com.au?subject=
mailto:sworthmotors%40bigpond.com?subject=
mailto:pipli%40pipli.com.au?subject=
mailto:pipli%40pipli.com.au?subject=
mailto:avcsales%40bigpond.com?subject=
mailto:hr%40wsb.com.au?subject=
mailto:people%40redarc.com.au?subject=
mailto:people%40redarc.com.au?subject=
http://www.upullit.com.au
http://www.thedirt4wd.com.au
http://www.thedirt4wd.com.au
mailto:pw%40wreckingplusmore.com.au?subject=
http://www.grandauto.com.au
http://www.upullit.com.au/sell-your-car
http://www.upullit.com.au/sell-your-car


mtasant.com.au

25

B A C K  T O  C O N T E N T S

M O T O R  T R A D E

ASSOCIATION INFO

MOTOR TRADE ASSOCIATION 
CHAIR / Frank Agostino 
CEO / Paul Unerkov 
GM APPRENTICE CAREERS / Jason Polgreen 
GM AUTOMOTIVE SKILLS DEVELOPMENT /  
Darrell Jacobs 
 
Official publication of the  
Motor Trade Association 
L1, 81 Greenhill Rd, Wayville 
P (08) 8291 2000   
Toll Free 1800 882 046 
www.mtasant.com.au  
mta@mtasant.com.au 

PUBLISHING INFO

BOYLEN 
Advertising / sales@boylen.com.au 
Layout / Madelaine Raschella Elliott 

P (08) 8233 9433  
boylen.com.au 

http://www.mtasant.com.au
https://mtasant.com.au/



